A professional future is the next logical step after a student completes their chosen degree course. More frequently, even during their studies, young people seek opportunities to participate in various conferences, training courses, internships, work placements, and to travel abroad, etc. All of this has one main goal -to increase the student's attractiveness as a potential employee on the labour market. Thus, it becomes very important to ask relevant and timely questions to students about the knowledge they gain during their studies, the skills they possess and how they perceive their future work. Methods: This paper presents the views of students of logistics and related disciplines regarding their future careers. The aim of this study was to investigate the expectations, skills and visions of the future of the young generation who stand at the threshold of their careers, in two countries -Poland and Ukraine. The test method used for collecting opinions was a questionnaire. Results: This paper recognises key elements of young people's perception of the labour market. They present a brief theoretical discussion on the issue in question. The authors present the results of the comparison of attitudes of students from two universities in Poland and in Ukraine, in four areas: Participant's Profiles; Professional Attractiveness; Obtained Knowledge and Skills; Employment. Conclusions: Contemporary logistics requires professionals of the highest calibre, which is confirmed by many respected authorities. The research results show a preview of the preferences of students of logistics and related disciplines in terms of future work, and give information about the knowledge they gained during their studies. Comparison of the two groups of participants from different countries gives the opportunity to observe the aspirations and visions of each , as well as propose recommendations aimed at signalling the possibility of improving the situation of graduates in relation to their future employment.
INTRODUCTION
The dynamically changing situation of the modern economy constantly presents new challenges to young people preparing for their future. The modern era is referred to as an era of rapid change, part of which is unfavourable for individuals, because changes in the nature of employment have led to instability and a reduced sense of security, or require more dynamism than the average person possesses [Bauman 2013 ]. Many young people are trying their hand at various activities even while at university, in order to test the waters in different areas, and therefore learn to adapt to different social roles. They must then adjust their goals and actions to specific life situations, learn to overcome difficulties and solve the range of problems that they encounter. For this reason, the problem of defining plans and life goals related to future professional work is unusually important.
Higher education is seen as admission to a better world of work and treated as an investment, ensuring financial success and protection against unemployment. The demands of the labour market for people with higher education is indisputable, to which a CEDEFOP report testifies [Future skills ..., 2012] . It predicts an increase in the level of competition in areas that require knowledge and skills -from 29% in 2010 to 35% in 2020. At the same time it indicates that the majority of jobs available will be for skilled workers. The recommendations put forward in the CEDEFOP report concern investment in highly productive and skilled workers, as well as support counselling for the appropriate targeting of decision-makers in relation to their future education and training.
However, acquiring a university degree is no guarantee of employment. Research carried out by SW Research Agency Market Research and Opinion shows that almost half of future graduates fear not being able to find a job after graduation (49%), and are afraid that they will not meet the expectations of future employers (41%) [Młodzi na rynku pracy, 2016] . Student attitudes such as these are a cause for reflection about the quality of higher education.
University authorities in Europe and around the world have long understood the need to properly prepare students for the labour market, not only by providing the highest quality of knowledge and skills related to the field of study, but also by educating them in universal competences and providing technical assistance and access to information about the reality of the economy and labour market to help students start proactively planning their career [Domańska, 2013] . Preparing young people for a future profession is a serious challenge for the Polish education and training system. This issue is part of the ongoing debate about the extent to which university education programmes should pragmatically meet the current needs of the labour market, as opposed to focusing on a traditional academic education. [Pierwsze kroki na rynku pracy, 2015] .Young people, concerned about their future careers, tend to follow the trends of market economy, use changes, and freely choose a course of study that will provide them with a safe start to their careers. One of these areas is logistics. According to the Bureau of Labour Statistics (BLS), the number of jobs in the sphere of logistics is expected to increase by 22% by 2022 [7 things ..., 2015] . In the economy and business, modern logistics plays, and will continue to play, a significant role. This is an industry that, in a globalised world, is increasingly gaining in importance [Long 2003 , Крикавський, Чухрай 2001 , Сергеев 2001 , Ciesielski, 2001 , Gołembska 2005 , Kozlowski 2009 ]. Due to its specificity, it is still evolving to meet the needs of modern business and adapt to dynamic changes in the economic environment, hence the increasing demand for specialists in logistics from year to year [Kurasiński 2014,] . Additionally, more and more companies are becoming more aware of the strategic importance of logistics, primarily due to the significant potential savings [Васильців, 2010] . As a result, the top places on their list of priorities are taken by the necessity of find young people with great potential for the future, who have not only adequate expertise but also leadership abilities, which in the future will allow them to take up leading positions in the organisation.
We can reference a number of papers published in recent years which deal with various aspects of research plans and priorities in students' lives [Pawłyszyn et al., 2016] . Among their priorities is research into identifying the dynamics of professional selfdetermination for students [Дідковськa 2001] . Similarly, Moskalenko undertook research on the professional development of young people, as well on the formation of their professional awareness [Москаленко, 2004] . Titarenko proves that ambition has a decisive impact on success and life satisfaction [Титаренко, 2004] . Oczachowski's research is focused on the expectations of students in Koszalin about the future labour market [Oczachowska, 2013] . Also, studies were carried out on the plans for professional activity of Silesian students [Zak work ..., 2013] or students from Warmia and Mazury [Bačík et al., 2010] . These studies mainly concern selected universities in Poland. It was therefore decided to conduct an in-depth study, aimed at understanding the vision and perception of the future by students of universities that offer Logistics or related disciplines as a full degree subject, and to expand them geographically, covering two countries -Poland and Ukraine.
Thus, the objective of this research is the elimination of the information gap in the sphere of analysis of the condition of modern logistical education, as well as a comparison of the quality of educational services offered with the expectations and experiences of students as future participants in the European labour market.
In order to achieve this purpose, the following tasks needed to be carried out: − development of a questionnaire, which allows the above-mentioned questions to be evaluated by students of Logistics. In the development process, it is necessary to consider the specificity of the modern economic situation and the state of education in the two European countries in question -Poland and Ukraine; − conduction of a survey among students at the Polish and Ukrainian universities and statistical processing of the results; − conduction of a comparative analysis of the obtained results and definition of the main differences/similarities of opinions of students from the two countries; − formulation of conclusions and recommendations, based on the results of the conducted analysis. The research was conducted with the application of the method of diagnostic examination, with the usage of the authors' questionnaire. Participation by students was voluntary and anonymous. Students were selected purposefully; the required condition of participation was students' agreement to participate in scientific research. Agreement to participate was given by returning a completed copy of the questionnaire.
STUDENT'S VISION OF THEIR FUTURE IN THE LABOUR MARKET
The survey contained 23 questions and was divided into 4 parts: Participant's Profile; Professional attractiveness; Obtained knowledge and skills; Employment. The questionnaire consisted of closed questions and single-and multiple-choice questions, as well as questions with 7-level scale weights, where 1 means "strongly disagree / least attractive" and 7 means "strongly agree / the most attractive". The questionnaires were handed out to students in person.
The results were both qualitative and quantitative and were analysed statistically. The results include only those participants who gave answers to all questions in the questionnaire.
Statistical research was conducted with the help of Pearson's test of independence. The following statistical rules were applied: р>0,05 -no statistical significance, р<0,05 -significant statistical connection, р<0,01 -very significant statistical connection, р<0,001 -very high statistical significance.
Participant's Profile
As stated above -the number of students who took part in the survey is 686 (360 Polish and 326 Ukrainian). An overview of the participants is presented in the following table. The research was conducted among students studying for their first and second Ryzhkova H., Pawłyszyn I., Rizun N., 2016 , The future of the logistician education in Poland and Ukraine: comparative analysis of the student 's opinion. LogForum 12 (4), 285-300. DOI: 10.17270/J.LOG.2016.4.8 URL: http://www.logforum.net/vol12/issue4/no8 288 degrees. Therefore, the age of the participants ranged from 17 to 30. Most of the participants were between the ages of 20 and 25.
Distribution of students enrolled in the different years of study is presented in Figure 1 . As shown in figure 1, most students who took part in the survey were in their 1st-3rd year of study (86% and 63% of participants in Poland and Ukraine respectively). In Poland, students in their 4th year constitute only 22% of the study, while the participation of more older students in Ukraine allows to us analyse a higher percentage of MBA students.
The profile of the selection of students examined is of particular interest for the authors, because, from the authors' point of view, the major differences between Polish and Ukrainian educational systems are: − in Ukraine the 1st year students are mostly young people aged 17. Polish students in their 1st year are 19 years old or more; − Polish students do not always start their Master's programme (4th-6th years of study) right after finishing their Bachelor's degree; they make decision to continue their education after obtaining professional experience. In Ukraine, a Bachelor's degree is generally not accepted as higher education, so most students do their Master's degrees right after their Bachelor's. MBA programs are usually taken by more mature students, who choose their degree subject more consciously, understanding that additional knowledge and skills are required for their future professional career.
The conclusions drawn from the first question of the survey, about students' professional experience before entering university, are of great interest. As the statistics presented in table 2 show, despite the fact that Ukrainian students are younger than their Polish counterparts, participants from both countries and of the same age already have work experience (Table 2 ). This result suggests that young people seriously think about their future careers, and even undertake the first steps towards obtaining practical skills before starting their university education.
We believe that this is due primarily to awareness of the reality of market competition, which requires potential employees to possess specialised knowledge and experience. However, if we examine the trend, we notice that students in higher years, and especially on the MBA program in Ukraine, form a specific category of participants, whose decisions about education are mostly supported by professional experience (52%), in comparison with the students of the 4th-6th years in Poland (38%). This is testament to the difficult economic situation in Ukraine; now students in their 2nd and 3rd years of study need to obtain practical experience while still studying (before starting their Master's programme or MBA) with the aim to increase their attractiveness as potential employees (collecting an employment history).
Professional Attractiveness
In the second part of the survey, students were asked what they think about the attractiveness of their future profession. Most Ukrainian students gave a positive answer (68%) to the question about whether or not they have made a decision about their future profession. As for the Polish students, a half of them (50% of participants) have already decided, and the other half have not yet made a decision about their professional future.
The results of comparing the attractiveness of a future profession turned out to be interesting. In this case, students could evaluate the attractiveness of selected activities on a scale from 1 to 7.
As a result, it was observed that in both selections (Ukrainian and Polish students) there is the same tendency to view certain forms of employment as the most attractive. (Fig. 2) . Namely, students identified their own business as the most attractive form of future career (its average rating was 5.83 and 5.41 from Ukrainian and Polish participants respectively). In second place was office work with flexible working hours -on average, 5.12. and 5.31 respectively. Third and fourth places went to full-time office work and freelancing; 4.39 /4.55 and 3.83/4.47 respectively. A shortened work week showed average attractiveness -3.95 and 4.36 respectively. The least attractive option proved to be the paperwork type with part-time (4.01/3.49), jobsharing (3.01/3.21) and working at the weekend (3.21/2.44). There was no significant statistical difference (p>0.05) found between the attractiveness ratings for Polish and Ukrainian students (Job-sharing -the employment of two or more people for the work provided by the employer for one employee.
Employees divide among themselves the remuneration and responsibilities of the job; usually this division is equivalent to the time worked. [Sobolewski 2011]. The fact that students have chosen their own business as the most attractive activity is in some respects obvious. Owning one's own business is allows greater freedom in decisionmaking, a way to implement personal ideas and know-how, etc. But, on the other hand, also implicit is a large range of obligations and responsibilities, which is often forgotten. It should also be noted that a large number of participants would be interested in flexible working hours, which would allow a relatively high degree of freedom to plan their job and, usually, to conduct their own business as well.
Another question, also scored on a scale of 1-7, was to investigate the level of awareness of students about choosing their future profession. The average rating (6.0) showed that most students chose their university consciously and independently, and fewer Ryzhkova H., Pawłyszyn I., Rizun N., 2016 , The future of the logistician education in Poland and Ukraine: comparative analysis of the student 's opinion. LogForum 12 (4), 285-300. DOI: 10.17270/J.LOG.2016.4.8 URL: http://www.logforum.net/vol12/issue4/no8 290 were influenced by their parents, friends or relatives (average: 2.63). Students do not agree with the statement that their choice was strictly connected with the necessity to continue the family business (average; 1.39), as well as rejecting the statement that knowledge and skills are not important, and the most important thing is to obtain a diploma (average: 2.13).
Then the participants were asked to identify the factors which guided their choice of future profession, and therefore their choice of degree (Fig. 3) . The following results are interesting: − most participants from both countries specified salary as the most important aspect; − at the same time Ukrainian students gave the next three positions to skills realisation, recommendations of family and friends and the possibility to travel. Polish students, in turn, claim the following to be important: type of work (office work, business trips, travelling), prestige of the profession and the possibility to travel; − for Ukrainian students, the prestige of the profession and type of work have almost no importance. Perhaps it is explained by the fact that, for Ukrainian students, prestige of the work is associated primarily with a high salary and the possibility of professional growth. Polish students, in turn, evaluate the following aspects as important: the possibility to travel and recommendations of family and friends (however, this is given the lowest position in their rating).
Let's examine the three most frequently chosen aspects. The level of salary in many cases is the most important aspect when choosing a profession; this choice by students from both countries was not a surprise. However, apart from good wages, the students also want to apply practical skills -in other words, to realise themselves in the professional area -which is extremely important and prestigious (Ukrainian students put this aspect in 2nd place, and Polish students in 3rd place in the rating of attractiveness). At the same time, Ukrainian students value highly the recommendations of family and friends. For Polish students, the type of work is among the top three aspects. The type of work associated with management is not only interesting, but also ambitious and we will further mention some challenges that must be met. On the other hand, this type of job allows a certain freedom of action and decision-making, which adds additional attractiveness. Thus, the results of the analysis, conducted on two groups of participants (Ukrainian and Polish) about the awareness of students when choosing their future profession differ from each other at the level of statistical significance (р<0.001).
Obtained Knowledge and Skills
The third part of the survey concerned the problems related to the knowledge obtained at university and expectations about their future jobs.
Therefore, the aim of the first question was to investigate the students' level of competence in evaluating of the education they are receiving, namely -to what extent the students are aware of the nature of their future profession and the required knowledge and skills (Fig 4) . From the comparative characteristics of average evaluations shown in the graph, we can conclude that Ukrainian students are inclined to believe that the most important aspect of education is receiving the diploma itself. The average estimate of students' awareness concerning the process of selecting a future profession is approximately the same (3.9 and 3.97 respectively). This means that the results of the analysis performed in two groups of participants (Ukrainian and Polish) about the awareness of students of the nature of their future profession and the necessary knowledge and skills demonstrate the presence of a significant difference (р<0.001).
The second question was to specify whether the curriculum meets the requirements of the participants in connection to their future profession. Students had to determine in a 7-point scale: 1) whether the program fully meets their expectations; 2) what is not fully consistent with their expectations of the future profession, as well as to determine 3) whether the content of the curriculum is not important in the context of need for subsequent training in the workplace. The average rating across all the questions was 4, which corresponds to "no opinion" (Table 3 ). The figure 5 shows the frequency with which the participants gave a value to each question.
It is necessary to notice a significant difference in the answers of participants from the two countries (p<0.001). Among the Polish students we see the tendency towards a neutral answer (most answers have the rating "no opinion"). At the same time, the rating "Strongly agree" has very few answers (especially for the question №3). Opinions of Ukrainian students are divided almost equally. A rather clear tendency can be seen -there are more students with a positive evaluation of the curriculum (12-15% of Ukrainian students and 1.8-11% of Polish students).In this part of the survey a clarification was added concerning the quality of the knowledge obtained by students, namely; young people were asked whether teaching provides them with sufficient professional knowledge (on a 7-point scale).
Comparative data on both selections is presented in the table 4.
Analysis of the obtained results demonstrates the following: − as shown by the average 3.88 rating, Polish students tend not to accept the statement that they receive sufficient knowledge for their future profession. Polish students often consider that they receive a lot of useless information alongside that which is applicable to their future careers (average: 5.27). At the same time, many also feel that the knowledge they receive at university is insufficient (average: 4.5). Many students also indicate that they do not have a specific opinion on whether the basic knowledge is enough for their future profession (selfeducation to fill gaps in knowledge; average: 4.11); − Ukrainian participants present a slightly different picture. The average rating of the knowledge and skills acquired at university is rather low (3.74). However, half of the students consider that the knowledge and skills they obtain are quite enough for their future profession (average: 4.8), while the other half has doubts (average:4 .47). Moreover, Ukrainian students expect to have to rely on selfeducation in the future (average: 4.15).
As a recap of the answers from this section we can indicate that students are not fully satisfied with the knowledge on offer at university. They want to have wider expert knowledge more closely linked to their future professions because they are afraid that knowledge received during the study process could be insufficient for the contemporary labour market.
Employment
The fourth section of the survey is devoted to finding a job. The first question was aimed at generating a general statistic about the awareness of participants about their future place of work. A general overview of answers is presented in Table 5 .
In the answers obtained at this stage, there are some interesting findings about the lack of awareness of the workplace amongst almost all (88%) students of the Polish university.The next, concerning the participants' degree of confidence in their future employment was intended to elaborate on this issue. Results of this research are presented in the figure 6. Analysis of the results shows that most students are not sure that after graduation they will get a job in line with their education (in Ukraine -only 7.5% are sure, in Poland -23.3%). Almost 40% of participants are focused on a particular company, but are not sure if their plan will be successful. Among Ukrainian participants, 10.4% are already working in their selected field. Few Polish students gave positive answers to this question (only 3.19%), and, as it turned out, more than half of Polish students have not decided whether they will work in their area of study after university -which strongly correlates with the answers to the first question in this group. This means that the results of the analysis performed on two groups of participants (Polish and Ukrainian) about their confidence in finding future employment demonstrate the presence of a significant difference (p<0.001).
Young people with higher education expect good career prospects and take into consideration emigration to other European Union (EU) countries. More than half a million job offers are waiting for Poles in Western Europe. Polish employees abroad are considered diligent, well-educated and less expensive than their competitors from other EU countries [Baścik, 1974 , Cyrankowski, 2003 . When Poland joined the EU on 01.05.2004, it opened up the European labour market to Polish workers, particularly nurses and midwives. That is why two more questions were developed for Polish students, concerning the possibility of employment abroad. It was decided not to include this question into the questionnaires for Ukrainian students, because the political and economic situation in Ukraine makes it impossible to evaluate the results equally.
Thus, the next two questions, which were addressed to Polish students, investigated the difficulty of finding a satisfactory job in Poland and abroad, corresponding to the students' level of education. The results are combined in figure 7 (Fig. 7) . Half of the participants have problems expressing a clear opinion on these questions. Comparing the answers from all participants, we can note that more people indicate that finding a job in their home country is difficult or very difficult (104 answers), and only 77 participants (21%) believe that finding a job in Poland is easy or very easy. Concerning finding a job abroad, 46 people think that it is difficult or very difficult, but 133 people (37% of participants) believe that finding a job abroad is easy or very easy.
These polling results are highly alarming. Statistical data shows that in the last few years the number of people who have emigrated abroad exceeds 2000 per year [www.stat.gov.pl, 2016] . This number is still increasing. As our results demonstrate, many students are convinced that it is easier to find a job abroad than in their home country. These views must have some basis, which, as may be assumed, is the observation of reality. H., Pawłyszyn I., Rizun N., 2016 , The future of the logistician education in Poland and Ukraine: comparative analysis of the student 's opinion. LogForum 12 (4), 285-300. DOI: 10.17270/J.LOG.2016.4.8 URL: http://www.logforum.net/vol12/issue4/no8 295 Then the students were asked whether they were interested in going abroad after graduation. Only 8.9% of participants replied that they were definitely interested in going, with 26.9% of participants answering "probably yes". In contrast, 4.7% of participants consider that they definitely do not intend to leave their home country in search of work, and 25.3% of participants indicated that they are not planning such a trip. The remaining 34.3% of participants did not have a specific opinion [in comparison with Kmiotek, Polaszczyk, 2014] .
A total of 129 people declared that they are interested in going abroad. That is 36% of all participants. It is therefore necessary to understand what prompts young people to go to another country. This was further examined by another survey question (Fig. 8) . It was a multiple-choice question (hence the number of responses is not equal to the number of participants) and only covered people declaring their interest in traveling abroad, or those who have not decided yet (252 people in total).
As you can see from the chart, the main purpose of those interested in going abroad is paid work (57% of responses). And it is significant that these results agree with the research mentioned in the report prepared by the company Work Service, for people emigrating abroad [www.workservice.pl, 2016] . Other important factors mentioned by students considering emigration were language learning (48%) and a higher standard of living (45%). The factors with an average weight are: the opportunity to gain experience (30%) and professional development (30%). The reasons with the smallest weight are: the desire to learn another culture (26%), lack of suitable jobs in at home (18%) and guaranteed employment abroad (11%). Those who have chosen the option "other" indicated that the reason for going abroad is: the prestige of working abroad; greater civil liberties, guaranteed by law; the opportunity to travel and the desire to live in another country in order to avoid the stress caused by the fast pace of life in Poland.As well as their reasons for leaving their home country, people who had declared their willingness to go abroad or not clearly defined their position (252 participants) were asked about how long they were going to be there. The results were: from 3 months to half a year -7.94 % of participants; from 6 months to one year -11.11%; from a year to 2 years -20.24%; over 2 years -10.32%, and up to 15.08% of participants are planning to live abroad permanently.
The information above indicates that young people want to go to another country in order to improve their living standards. They also see better prospects for professional development abroad. The data indicates that a significant proportion of participants do not see any prospects on the Polish labour market. This sends a worrying signal about the necessity of activating the professional development of graduates in Poland, because, if this potential is not realised, it could bring significant losses for the Polish economy.
The results show that, while studying at university, young people, on one hand, already have certain level of awareness of the labour market, as well as vision of their future; on the other, that only a small percentage of students have a job.
CONCLUSIONS
Analysis of the results of the survey of students of Logistics in two universities in Poland and Ukraine gives grounds to formulate definite conclusions, namely: − a significant group of students are trying to gain experience in a specific field before choosing their area of study. However, Ukrainian students have more work experience compared to those in Poland; − the most interesting form of activity for students from both countries is their own business and/or office work with flexible working hours; − most students prioritise the expected high profits of their future work. However, while Ukrainian students give second place to the possibility to develop their professional skills to a full extent, Polish students pay much more attention to the type of work they get. Besides, unlike Polish students, Ukrainian students have less interest in the prestige and type of work; − it is sad to find that the attitude of Ukrainian students towards the knowledge and skills required for their future profession is less than positive. For most of them, the main task is not to improve their knowledge, but to get a diploma. Polish students answer that they have always been aware enough of the knowledge and practical skills they expect to get at university, which they require for a career in their chosen profession; − unfortunately, a large percentage of students from both countries state that their curriculum does not fully meet their expectations and they rely on the possibility of self-development in the workplace; − evaluation of the level of teaching at the Polish university is much higher than at the Ukrainian one, though a certain 'information overload' is mentioned, which does not always correspond with the chosen profession; − the presence of problems concerning future employment is mostly seen in the responses of Polish students. Most of them are not sure they will find a job or if they will work in their field of study;it is possible that the attitudes expressed in the Polish answers is connected to the fact that a significant number of Polish students believe that finding work in their home country is more difficult than working abroad; therefore, many students declare their willingness to go abroad, even permanently; they are motivated by the desire for a higher salary and living standards, as well as the ability to learn a foreign language.
The development of the world economy requires a new approach to the training of logistics professionals. Due to the increasing demand for specialists in this field, universities should significantly exceed the standard curriculum framework to enhance the competitiveness of graduates in a given discipline or those related to it. Analysing the conclusions of the research, it should be stated that in higher education major changes must be effected. Students clearly indicate that the knowledge acquired as part of the university curriculum is not sufficient. The connection of education with the practical application of the acquired knowledge is a necessary element of education. The knowledge gained by its practical application is more interesting, and encourages students to continue to expand their knowledge. Universities have to establish contacts with companies, logistics operators, institutions, the government and the economy, to provide students with a combination of academic study and practical projects, extending the scope of acquired knowledge and developing professional contacts. Also, universities should create conditions enabling students to establish contacts with communities and institutions, in which it will Ryzhkova H., Pawłyszyn I., Rizun N., 2016 , The future of the logistician education in Poland and Ukraine: comparative analysis of the student 's opinion. LogForum 12 (4), 285-300. DOI: 10.17270/J.LOG.2016.4.8 URL: http://www.logforum.net/vol12/issue4/no8 297 be possible to continue their education or get a job after graduation. However, an important task for the universities is to organize and enable students to participate in university research projects. Individualisation of the learning processes of students is another important criterion in adjusting the profile of graduates to market requirements.
Appropriate workshops and training courses during academic education are the perfect addition to professional attractiveness, which students can use at job interviews. It is necessary to keep in mind that not only education is important for employers, but also experience, additional qualifications and training or internships. The experience of many university graduates shows that those with even a little work experience have much better prospects on the labour market. Therefore, understanding the need to implement the above changes in higher education is the key to the integration of the two worlds -the employers' and graduates'.
However, students must themselves take responsibility for their own future career in the conditions of the increasing requirements of employers and high competition on the market. This creates the need for students to individually develop their knowledge in their chosen field. Students should also be aware that the search for work should not be accompanied by the termination of further education and self-improvement. Nowadays, attention to personal professional development and the need for learning throughout life is necessary due to the continuous changes caused by globalisation.
In order to continue to map the trends and changes in the preferences and expectations of students, it would be reasonable to repeat this study after a certain period of time (for example, after 2-3 years).
